
	GuGUIDELINES FOR PARENTS 

 An Charraig Mhor CLG believes that parents should: 
· Be a role model for your child and maintain the highest standards of conduct when interacting with children, other parents, officials and organizers
· Always behave responsibly and do not seek to unfairly affect the game or a player
· Never intentionally expose any young players to embarrassment or disparagement by the use of flippant or sarcastic remarks 
· Always recognise the value and importance of the volunteers who provide sporting/recreational opportunities for your child. Do not publicly question the judgment or honesty of referees, coaches or organisers. Respect referees, coaches, organisers and other players 
· Encourage your child to play by the rules. Teach your child that honest endeavour is as important as winning and do all you can to encourage good sportsmanship 
· Set a good example by applauding good play on both sides. Encourage mutual respect for teammates and opponents
· Parents should support all efforts to remove abusive behaviour and bullying behaviour in all its forms
· Sign up to the Code of conduct for parents
· Ensure that your child  has adopted and implemented the club’s  Code of  Practice for Young Players
· Know the start and finish times of training - ensure that you arrive to collect your child  at the end of training
· Volunteer to assist with training - helping with equipment, in dressing rooms, at games, when traveling to games 
·                                 
· 
                                                 CODE OF CONDUCT FOR PARENTS

	1. I/We will respect the rules and procedures as set down by the Association.

2. I/We will respect my child's team mates, mentors (e.g. managers, coaches, selectors) and parents, as well as players, parents and coaches from opposing teams. I will encourage my child to treat other players, coaches, selectors, and managers with respect 

3. I/We will give encouragement and applaud positive accomplishments whether from my child, his/her teammates, their opponents or the officials 

4. I/We will respect all officials and their authority during matches 

5. I/We will never demonstrate threatening or abusive behaviour or use foul language. 















	
Guidelines for Young Players

Young players deserve to be given enjoyable, safe sporting opportunities, free of abuse of any kind. 
These players have rights, which must be respected, and responsibilities that they must accept. 

	Young players are entitled to: 
· Be safe and to feel safe 
· Be listened to and be believed 
· Be treated with respect, dignity and sensitivity 
· Have a voice in the club / organisation 
· Participate on an equal basis 
· Have fun and enjoy sport 
· Experience competition at a level at which they feel comfortable 
· Make complaints and have them dealt with 
· Get help against bullies 
· Say No 
· Protect their own bodies 
· Confidentiality 
·                                       CODE OF CONDUCT FOR YOUNG PLAYERS
Young players should always: 
· Treat all mentors (coaches, managers, selectors, club officials etc.,) with respect 
· Play fairly 
· Respect team members - even when things go wrong 
· Respect opponents - be gracious in defeat 
· Abide by the rules set down by team managers when travelling to away events 
· Behave in a manner that avoids bringing the sport of Gaelic Football into disrepute 
· Talk to children's officer if they have any problems 
Young players should never: 
            Cheat 
· Use violence or physical contact that is not allowed within the rules 
· Shout or argue with officials, team mates or opponents 
· Harm team members, opponents or their property 
· Bully or use bullying tactics to isolate another player 
· Use unfair or bullying tactics to gain advantage 
· Take banned substances 
· Keep secrets, which can cause harm. Tell lies about adults / other players  or Spread Rumours



	






Anti-Bullying Policy 
This is adapted from the Scout Association of Ireland's Child Protection Policy 
What is Bullying? 
Bullying can be defined as repeated aggression be it verbal, psychological or physical conducted by an individual or group against others.

It is behaviour that is intentionally aggravating and intimidating and occurs mainly in social environments such as schools, clubs and other organisations working with young people. It includes behaviours such as teasing, taunting, threatening, hitting and extortion behaviour by one or more players against a victim. 

	How would you know if a player is being bullied? 
All bullies operate using furtiveness, threats and fear. Bullying can therefore only survive in an environment where the victim does not feel empowered to tell someone who can help or in which it is not safe to do so. 
The following indicators are warning signs that a young person might be getting bullied. 
· Reluctance to come to a venue or take part in activities 
· Physical signs (unexplained bruises, scratches, or damage to belongings) 
· Stress-caused illness - headaches, and stomach aches which seem unexplained 
· Fearful behaviour (fear of walking to a meeting, going different routes, asking to be driven) 
· Frequent loss of, or shortage of, money with vague explanations 
· Having few friends 
· Changes in behaviour (withdrawn, stammering, moody, irritable, upset, distressed) 
· Not eating 
· Attempting suicide or hinting at suicide 
· Anxiety (shown by nail-biting, fearfulness, tics) 
There are other possible reasons for many of the above 
Who should deal with bullying? 
While the more extreme forms of bullying would be regarded as physical or emotional abuse and are reported to the health board or PSNI, dealing with bullying behaviour is normally the responsibility of all Mentors within this club/organisation. 
How can it be prevented? · 
· Ensure that all members follow the code of conduct, which promotes the rights and dignity of each member. 
· Deal with any incidents as they arise. 
· Use a whole group policy or 'no-blame approach', i.e., not 'bullying the bully' but working with bullies and the group of young people, helping them to understand the hurt they are causing, and so make the problem a 'shared concern' of the group, (see below) 
· Reinforce that there is 'a permission to tell' culture rather than a 'might is right' 
· Encourage young people to negotiate, co-operative and help others, particularly new or different people 
· Offer victim immediate support and put the 'no blame approach' into operation 
· Never tell a young person to ignore bullying, they can't ignore it, it hurts too much 
· Never encourage a young person to take the law into their own hands and beat the bully at their own game 
· Tell the victim there is nothing wrong with them and it is not their fault 


CODE OF CONDUCT FOR MEMBERS OF AN CHARRAIG MHOR C.L.G.

We ask that you, as a representative of An Charraig Mhor Naomh Colmcille, adhere to the following principles:-
You should at all times:-
a) Promote proudly all that is gaelic and Irish – our games, language, music etc.
b) Adhere to the rules and ethos of the Gaelic Athletic Association at all times
c) Respect the decisions of the Club’s AGM and of the Committee
d) Respect and appreciate the effort of all voluntary workers associated with An Charraig Mhor Naomh Colmcille (i.e. committee, managers of various teams etc)
e) Show respect towards the opposition, to players, managers, referees and all officials
f) Be aware that all announcements and statements made in the name of An Charraig Mhor Naomh Colmcille will be issued through a spokesperson nominated by the committee
g) Behave in an appropriate manner at all times as would befit a representative on An Charraig Mhor Naomh Colmcille
h) Respect and take care of the property of all GAA Clubs.

Officers of An Charraig Mhor Naomh Colmcille will deal with breaches of the above as per the Constitution of the Club.
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